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Abstract/7
Journal of New Educational Approaches, Faculty of
Education and Psychology, University of Isfahan
Vol. 9, No. 2, Serial 20, Autumn and Winter 2014

Predicting the Impact of Managers Ethical and Spiritual Behaviors
on the Establishing Transformational Leadership at the
University of | sfahan

S. H. R. Shavaran, Assistant Professor, Department of Psychology, University of Isfahan,
Isfahan, Iran
rezashavaran@yahoo.com

Abstract

The purpose of this study was to predict the impact of managers
ethical and spiritual behavior on the establishing transformational
leadership at the University of Isfahan. Research method was
correlational-descriptive and statistical  population included all
employees of the University of Isfahan at 1392-93 academic year
(1230). Sample size was calculated from krejcie and Morgan table
(201), and 188 questionnaires were returned. Because the number of
employees was different in the departments and faculties, a stratified
random sampling method was used. Measurement tools were a
researcher-made questionnaire based on Reave (2005) and Fry (2003)
studies with 16 items, and Bass (1985) transformationa leadership
questionnaire. Data analysis were performed based on correlation-
coefficient and regression anaysis. Findings showed that there is a
significant and positive correlation between ethical and spiritual
behaviors of university managers with transformational leadership (p<
0.05). In addition, the components of the spiritual leadership
(development of human culture, Job vision, integrity, honesty and
humility)  significantly  predict the four components of
transformational leadership style (idealized influence, inspirational
motivation, stimulation intellectual and individual considerations).

Keywords: Spiritual leadership, Managers, Transformational
Leadership, Ethical behavior, Employees, University.
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Study the Multiple Relationships between Organizational Learning,
Organizational Excellence Enablers and Organizational Agility
Capabilities at Public Universities of | sfahan

M. Haidari, ISlamic Azad University, Abadeh branch, Dept. of Education, Abadeh, Iran
hidarym86@yahoo.com
S. A. Siadat, Associate Professor, University of Isfahan, Isfahan, Iran

R. Hoveida, Associate Professor, University of Isfahan, Isfahan, Iran

Abstract

The purpose of this research was to study the multiple relationships
between organizational learning, organizational excellence enablers and
organizational agility capabilities at public universities of Isfahan. Research
method was descriptive correlative. The study population consisted of 1745
faculty members in public universities of Isfahan in 2012-2013 academic
years. A sample of 291was selected from research population employing
random stratified sampling method. To collect research data, three
questionnaires were used: questionnaire of organizational learning that was
compiled based on Gomez, Cespedes-L orente, and Valle-Cabrer (2005) with
16 items, EFQM questionnaire (2010) with 25 items and self-made
questionnaire of organizational agility capabilities according to theory of
Zhang and Sharifi (2000) with 25 items. Content and construct validity of
the questionnaires were confirmed. The reliability of questionnaires was
determined through Cronbach apha coefficients that resulted in 0.89, 0.93
and 0.92 respectively. Research findings revealed that there is no significant
relationship between organizational learning and organizational agility
capabilities but there is significant relationship between organizational
excellence enablers with organizational agility. The results of multiple
regression revealed there is multiple relationship between the dimensions of
organizational learning, organizational excellence enablers and
organizational agility capabilities. According to the findings, agility is of
prime significant in universities. The findings of the propriety of research
model revealed that the dataisfit to the model of the research and the model
is approved.

Keywords: Organizational Learning, Organizational Excellence
Enablers, Organizational Agility Capabilities, University Faculty Members.
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Comparison of Short Term (Visual, Audio, Associative Learning)
Active and Long Term Memory between Strong and Weak Students
in Persian Language dictation

M. Tabatabaei, Ph.D, Payam-e-noor University, Fooladshahr Branch, Isfahan, Iran
dmtabatabaie@yahoo.com

M. Salimi, Ph.D, Payam-e-noor University, Fooladshahr Branch, Isfahan, Iran

Sh. Nadi, M.A, Persian Language Teaching, |sfahan Payam-e-noor, Isfahan, Iran

Abstract

The purpose of this research was comparison of short-term, active and
long- term memory between strong and weak students in Persian
language dictation. Therefore, by cluster sampling, four girl’s
elementary school among girls elementary schools in academic year
1392-93 in Chadegan city were chosen randomly. First, Persian
dictation test of the students were sampled at three stages. Then
dictation tests were marked and the average of each three tests for
every student was calculated. 20 percent of high marks and 20 percent
of low marks were chosen as strong and weak groups. Thirty students
who earned highest marks (m=20)were chosen as strong group and
thirty students who earned lowest marks were chosen as weak group
(m=14/70). Both groups answered the questions of Wechsler memory
test individualy. For information anaysis, independent-T-test and
several changeable variance analyses were used. Findings of this
research showed that the averages of strong students marks with
average of weak students marks with average of weak students marks
in Persian language dictation at long memory (general information
subtests), active memory (mental control subtests),short hearing
memory (logical memory subtests and repetition of figures) and over
short visual memory and associative learning have meaningful
difference (P<0/05).

Keywords. short-memory, active- memory, long-memory, visual
memory, audio memory, associative learning memory, Persian
spelling memory.
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Role of Self-efficacy, Self-regulatory and Self-steam in Academic
Achievement of Third Grades Studentsin the Field of
Experimental Sciences

M. H. Haidari, Assistant Professor, University of Isfahan, Isfahan, Iran

Sh. Amini, Ph.D. Student, Islamic Azad University, Khorasgan Branch, Isfahan, Iran
A. Shirvani, Teacher at District one, Shiraz education office, Shiraz, Iran
ali_shiravani @yahoo.com

Abstract

The purpose of this research was to study the role of self-efficacy,
self-regulatory and self-steam in academic achievement of third
grades in high school with the field of experimental sciences. In this
research sdlf-efficacy, self-regulatory and self-esteem are were
considered as predict variables and academic achievement is
considered as criterion variable. 500 students randomly collected from
male and female (200 male and 300 female) Students. The mean score
of four lessons include biology, chemistry, physics and mathematics
used as academic achievement. The results showed that there was a
significant and positive relationship between the academic
achievement and three variables such as self-efficacy, self-regulatory
(meta—cognition and cognition) and self-esteem. A positive
relationship also exists between self-efficacy, self-regulatory and self-
esteem. To determine the share of predict variable in relation-to
criterion variable the regression method was applied. The results of
regression showed that self-regulatory shares (0.119) and self-efficacy
shares (0.21) in appearing of academic achievement variance. The
results also showed that self-regulatory has the greatest share in
academic achievement.

Keywords. Self-efficacy, Self-steam, Self-regulatory, Academic
Achievement.
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Study the Effect of Receiving Concept Teaching Method on the
Academic Performance of Undergraduate Female Studentsin
Statistic Course at Payam Noor University of | sfahan

B. Basiri, Ph.D student in Isfahan University. Lecturer in Farhangiyan and Payam Noor
university, Isfahan, Iran

b_basiry@yahoo.com

H. Talebi, Associate Professor, department of statistics, university of Isfahan, Isfahan, Iran

M. R. Nili, Assistant Professor, department of education, university of Isfahan, Isfahan, Iran

Abstract

The main objective of the present study was to identify the effect of
receiving concept on the educational growth of students in statistics
course. This method of receiving concepts is conducted based on
teaching abstract statistical concepts in the form of real life examples.
This study is semi-experimental. Statistical population of the study
consists of al femae undergraduate students majoring in behavioral
sciences in Payam-Noor University of Isfahan in the first semester of
academic year 1392-93. Random sampling was conducted. Collected
data were analyzed by covariance analysis method. Undergraduate
students were randomly selected and divided into two groups each
consisting of 15 students. Pretest and posttest were conducted in order
to gather data and measure learning level of the students. Findings
indicated that there is a significant correlation between mean score of
two different groups. Mean score of experimental group was
significantly higher than the control group, thus applying receiving
concept method influenced students’ progress in learning statistical
concepts positively and they obtained better results from this course.
Applying receiving concept teaching method resulted in students’
progress in statistics course; thus it is advised to statistics teachers to
apply this method in teaching abstract statistical concepts in
university. Using this model will result in memorable stabilized
learning in the students’ minds.

Keywords. Teaching statistics, Teaching statistics concepts, Real-life
examples, Teaching method.
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Comparing the Effectiveness of E-Learning, Blended Learning
and Face-to-Face Lecturein Industrial Training

Z. Sdari, M. A, Educational Planning, University of Mazandaran, Babolsar, Iran
M. Karami. Ph.D, Associate Professor, University of Fersows Mashhad, Mashhad,
Iran

mor.karami @gmail.com

Abstract

The Purpose of this research was to explore effectiveness of e-
learning, blended learning and face-to-face lecture in industrial
training. Research method was quasi-experimental and Pretest -
posttest control group design. Samples selected from experts of
HEPCO, who were randomly selected and assigned to experimental
and control groups. Course of “Problem Solving” was designed based
on traditional, blended and e-learning on the Gagne-Briggs model.
Then the intervention was conducted on learners in the experimenta
groups. The course for students in the control group carried out in the
traditional learning environment. For evaluating effectiveness of e-
learning and blended learning environment, three depended variables
include experts and managers' satisfaction, and learning measured and
compared with control group. Research tools include questionnaire to
measure experts satisfaction, interview to measure managers
satisfaction and test was used to measure learning. Results indicated
that designing blended learning environment in industrial training
increase learners and managers' satisfaction and getting better results
in academic achievement and increasing the overall effectiveness of
the training in industry.

Keywords: E-Learning, Blended Learning, Industrial Training,
Effective Instruction.
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I nvestigating the Degree of Considering Scientific Principlesin
Developing the Content of the Course " Thought and Research”
in the 6™ Grade Primary School

M. Bahraini Boroujeni, Ph.D of Curriculum Development, Faculty Member of Farhangian
University, Shahrekord, Iran

majid_bahraini @yahoo.com

S. E. Mirshah Jafari, Professor of School of Education, University of Isfahan, Isfahan, Iran

M. J. Liaghatdar, professor of School of Education, University of Isfahan, Isfahan, Iran

Abstract

The purpose of the present study was to investigate the degree of considering the
scientific principles in developing the content of the course " Thought and Research”
in the sixth grade primary school. The method employed in this applied research was
survey study and content analysis technique as well. The data were collected
quantitatively and qualitatively (mixed method research). The population consisted
of instructors, authors, experts, teachers and students in Isfahan and Chahar Mahal
and Bakhtiari Provinces. Because the statistical population of instructors and authors
were limited all of their idea (44 ones) were evaluated. For other groups, random
stratified sampling method was used and respectively 18, 264 and 790 participants
were selected. In quantitative section, 95 classes were observed and 180 participants
were purposefully interviewed face to face in a semi-structured method. The data
was collected using questionnaires, interviews, and observations. To determine the
validity, both content and construct validities were used. KMO (in order to check the
internal consistency of items) for teachers, observer and students questionnaires
were respectively (0.907, 0.740, 0.70) and questionnaires reliability in Cronbach’s
alpha were respectively 0.92, 0.720 and 0.76. According to the teachers and experts
answers, the principles of developing the content were employed were at up to
moderate level (X=3.48 & p<0.05), according to students, view there were up to
moderate level (x=3.70 & p<0.05) and according to the observations, they were
employed at low level (x=2.75 & p<0.05). Therefore, it is recommended that
"Thought and Research" course should be reviewed by educational experts,
especialy curriculum planners, expert teachers and students. In addition, according
to the results of investigations on scientific principles, learners, interests, cultural
and regional conditions, sufficient time and facilities as well as the three learning
domains the ground of its effective implementation should be provided.

Keywords: national curriculum, curriculum elements, Thought and Research
Course, curriculum content.
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